MILWAUKEE MILLWRIGHTS AGREEMENT
LOCAL #2337
2023 CONTRACT NEGOTIATIONS
SUMMARY OF TENTATIVE AGREEMENTS

DURATION: June 1, 2023 —May 31, 2026
LANGUAGE CHANGES:

Language to ensure 8 hours off between shifts
Foreman Premium increase to $3.00 (+$0.50)
General Foreman increase to $3.50(+$0.50)

Homefunding of Benefits when working within the Regional Council

Enabling language for Flex Choice Allocation program between MUIAR and
Health Fund

e Millwright Assistant Wage Increase to 55% of Journeyperson wage

e Hauling Material. No Employee shall be required to haul material or tools to or
from a job with their own vehicle if the material would harm or cause damage to

the vehicle or would require more than a single person to lift. Employees shall not
be requested to haul flammable or hazardous material.

e Changes to Training Incentive: $2.25/hr. Premium.
Name Changes of Core Classes

Refreshers of Core Classes count towards up to 8 of 16 upgrade hours
Allow Approved Third-Party Training to count towards classes

Premium lasts for one year from earning it

WAGE INCREASES: MILLWRIGHTS #2337
June 1, 2023: $3.00 (Increase to be retroactive to June 1, 2023, if accepted)

June 1, 2024: $2.95
June 1, 2025: $2.45

BARGAINING COMMITTEE MEMBERS:

Dave Coenen- Senior Manager Council Millwrights/ Piledrivers- Local #1056

Shaun Coates and Abel Segura- Business Representative- Local #2337
Curtis Graham and Matt O’Haver- Rank and File- Local #2337
Robb Nelson — Deputy General Counsel-Local #548

App/ uB | AP
Wages | Dues | Health | DB | MUIAR | PP/ | ypc BS | Total
. Ed MW
Commercial CBG
Allocation 100% $1.00 $0.05 | $0.01 $0.04
2023 INCREASE $1.90 $0.05 $3.00
JOURNEYPERSON | $39.31 | -$1.57 | $11.47 | $12.98 | $6.78 | $0.85 | $0.13 | .05 | $0.25 | $71.82




